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Joanne  Boothby  -  administrative  dynamo 


Joanne  Boothby  has  enough  energy  for 
two  people  -  a  definite  asset  in  her  posi- 
tion as  administrative  assistant  with  the 
Alberta  Research  Council's  Biotechnol- 
ogy Department. 

So  what  does  an  administrative  assis- 
tant do  that  requires  so  much  energy? 
According  to  Joanne,  it  depends  to  some 
extent  on  the  department  in  which  you 
are  working.  The  basic  function, 
however,  could  be  summed  up  as  making 
it  possible  for  the  research  and  technical 
staff  to  do  what  they  do  best  by  picking 
up  the  administrative  details  for  them. 

She  moved  to  the  Biotechnology 
Department  late  last  year  for  a  change 
and  has  found  it  a  challenge.  In  addition 
to  learning  about  a  new  technology  and 
the  language  that  goes  with  it,  she  says 
she  is  now  more  involved  in  the  financial 
area. 

"I  also  get  involved  in  contract  main- 
tenance which  is  a  little  different  in  this 
department,  because  our  clients  want  to 
know  the  cost  per  fermentation  run." 

Joanne  was  especially  honored  to  be 
included  in  the  department's  strategic 
planning  process.  Four  committees  have 
been  established  within  the  department 
to  develop  component  plans.  These  plans 
will  later  be  consolidated  into  an  overall 
business  development  plan.  She  is  high- 
ly involved,  both  as  a  member  of  the 
client-funded  committee  and  as  chair  of 
the  human  resources  committee.  It  is  a 
responsibility  she  takes  very  seriously. 

Most  rewarding,  however,  is  the 
people  aspect  of  the  job.  In  addition  to 
working  face-to-face  with  most  of  the 
people  in  her  own  department,  she  deals 
closely  with  staff  from  the  Research 
Council's  support  departments. 

"We  all  have  a  tendency  to  get  caught 
up  in  our  own  areas  sometimes.  I  find  it 
helpful  to  be  able  to  step  back  and  walk 
in  other  people's  shoes  for  awhile.  This 
also  helps  me  in  my  job.  There  are  a  lot 
of  services  available  within  the  Research 


Council.  If  you  take  the  time  initially,  to 
understand  them  and  how  to  access 
them,  you  can  come  up  with  some  unique 
combinations  of  benefit  to  your  depart- 
ment." 

Joanne  was  not  always  interested  in 
the  administrative  aspects  of  the 
Research  Council.  In  fact,  when  she  first 
joined  the  Research  Council  in  1973, 
she  worked  as  a  laboratory  technologist 
for  the  then  Product  Research  and 
Development  Laboratory  at  Clover  Bar. 

Fortunately,  just  as  Joanne  began  to 
develop  a  low  tolerance  to  organic 
chemicals,  the  Alberta  Oil  Sands  Infor- 
mation Centre  (the  first  AOSTRA- 
funded  Research  Council  project) 
opened.  She  transferred  to  that  centre  in 


1975  and  was  employed  as  a  keyworder 
until  1978.  She  then  left  the  Research 
Council  and  tried  her  hand  at  real  estate 
sales  and  employee  relations  in  the  oil 
drilling  industry. 

She  returned  to  the  Research  Council 
in  198 1  as  the  assistant  manager  of  ALIS 
(Alberta  Oil  Sands  Technology  Research 
Authority  Library  Information  Services). 
Her  last  position,  in  1985,  was  as  ad- 
ministrative assistant  to  the  Oil  Sands 
and  Hydrocarbon  Recovery  Department 
at  Clover  Bar.  During  this  period,  she 
also  was  involved  in  the  Professional 
Staff  Association  -  as  a  vice-president  in 
1987  and  as  a  division  representative  on 
the  executive  this  year. 
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Research  Council  puffers  get  reprieve 


Where  there  is  no  smoke  there  is  ire  -  at 
least  that  is  how  many  seemed  to  feel 
about  the  possibility  of  losing  desig- 
nated smoking  areas  at  the  Alberta 
Research  Council. 

A  petition  signed  by  259  (45  per  cent) 
employees  has  resulted  in  a  unanimous 
decision  by  the  Management  Committee 
to  modify  the  existing  smoking  policy. 

In  short,  the  organization  will  con- 
tinue to  provide  designated  smoking 
areas  at  each  site.  Previously,  all 
Research  Council  buildings  were  to  be- 
come smoke-free  as  of  June  1,  1989. 

According  to  Dr.  Green,  vice-presi- 
dent of  Operations,  the  smoking  issue  is 
one  in  which  there  is  no  solution  accept- 
able to  everyone.  "It  was  the  intention 
of  the  policy  to  have  a  smoke-free  en- 
vironment by  June  1.  One  can  change  an 
intention  or  delay  the  time  of  its  achieve- 
ment. We  had  to  look  at  a  reasonable 


compromise.  In  the  final  analysis,  the 
Management  Committee  decided  against 
'zealous  prohibitionism',  although  we 
have  no  intention  of  stepping  back  on 
our  decision  regarding  smoking  in 
private  offices." 

Dr.  Green  does  note  that  obtaining  a 
totally  smoke-free  work  environment 
remains  a  highly  desirable  objective  in 
terms  of  employee  health.  Other  factors 
also  may  force  the  Research  Council  to 
reevaluate  the  modified  policy  sometime 
in  the  future. 

For  instance,  Devon  staff  share  their 
building  with  a  federal  government 
department,  CANMET,  and  federal 
policies  call  for  smoke-free  buildings. 
Proper  ventilation  in  what  were  to  be 
temporary  smoking  areas  also  is  an  issue 
-  an  expensive  issue.  Lastly,  there  is 
some  concern  among  staff  regarding  the 
process  by  which  the  policy  was 


modified. 

Don  Ungarian,  Alberta  Research 
Council  representative  to  the  Alberta 
Union  of  Provincial  Employees  (AUPE), 
and  Helga  Petri,  president  of  the  Profes- 
sional Staff  Association  (PSA),  both 
believe  the  petition  could  have  been 
handled  differently. 

Helga  says  that  some  are  concerned 
that  they  were  passed  over  and  feels  the 
Occupational  Health  Unit  should  have 
been  consulted.  Don  says  the  proper 
route  would  have  been  for  the  petitioners 
to  have  responded  with  a  proposal  of 
their  own  when  the  initial  policy  came 
out. 

Notwithstanding  these  concerns,  Dr. 
Green  says  that  unless  there  is  major 
demonstrated  dissatisfaction,  the 
revision  will  stand.  For  the  time  being  at 
least,  designated  smoking  areas  will  con- 
tinue to  be  provided  for  smokers  at  the 
Research  Council. 


DEPARTMENTS 


Departmental  reorganizations  announced 


Three  Alberta  Research  Council  depart- 
ments were  reorganized  recently  -  the 
Forestry  Department,  the  Oil  Sands  and 
Hydrocarbon  Recovery  Department,  and 
the  Resource  Technologies  Department. 

Forestry 

Peter  Williams,  head  of  the  Forestry 
Department  says  both  the  Research 
Council  and  the  Province  of  Alberta 
have  identified  forestry  research  and 
development  (including  forest  manage- 


ment and  forest  products  issues)  as  a  key 
area  of  importance  and  opportunity.  For 
this  reason,  new  program  areas  have 
been  added  to  the  Forestry  Department. 

Dr.  Lars  Bach  is  now  manager  of  Spe- 
cial Projects,  a  new  area  of  technical 
specialty.  In  this  capacity,  he  will  ex- 
amine the  properties  of  Alberta  wood; 
theoretical  performance  of  structures; 
technicalities  of  testing,  codes  and 
standards;  and  the  future  of  forest 
products  research  and  development. 


Keith  Jones,  formerly  of  the  Terrain 
Sciences  Department,  will  now  run  the 
newly  formed  Forests  Resources 
Research  Section.  Here,  he  will  work  to 
develop  commercial  projects  with  in- 
dustry using  Geographic  Information 
Systems  (GIS)  technology  related  to  the 
forest  products  sector. 

Under  Forest  Products  R&D,  staff  will 
continue  to  work  on  the  development  of 
innovative  products  and  their  acceptance 
in  the  marketplace.  They  also  will  look 
at  ways  of  increasing  process  efficiency 
to  keep  existing  products  and  new 
products  competitive.  A  new  head  for 
this  section  will  be  recruited. 

The  Forest  Products  Testing 
Laboratory  will  remain  essentially  un- 
changed under  Robert  Wellwood,  with 
the  exception  of  an  increased  focus  on 
the  acceptance  of  Alberta  products  in  in- 
ternational markets. 

Oil  Sands  and  Hydrocarbon  Recovery 

The  Oil  Sands  and  Hydrocarbon 
Recovery  Department  reorganized  its 
structure  recently  to  fill  the  void  left  by 
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New  orientation  program  nears  completion 


Employees  joining  the  Research  Council 
in  the  near  future  will  be  given  an  in- 
depth  orientation,  thanks  to  the  joint  ef- 
forts of  Human  Resources  and  Public 
Relations. 

Dorothy  Hollands,  director  of  Public 
Relations,  says  an  effective  orientation 
program  is  the  cornerstone  of  good 
employee  relations.  "To  build  a  paceset- 
ter organization  the  Alberta  Research 
Council  will  continue  to  need  dedicated, 
motivated  team  players.  The  time  to  set 
the  tone  for  this  requirement,  and  to  en- 
list employee  support,  loyalty  and  com- 
mitment to  the  organization's  values  and 
goals  is  right  at  the  beginning  -  on  their 
first  day  during  an  orientation." 

The  orientation  program  is  scheduled 
for  completion  in  June.  It  is  intended  that 
the  program  be  run  in  three  stages  to  en- 
sure new  employees  get  the  information 
as  they  need  it.  The  first  two  stages  will 
address  employees'  short-term  informa- 
tion needs  so  they  can  begin  functioning 
on  the  job  as  quickly  as  possible.  The 
third  stage  is  designed  to  meet  their 
long-term  information  needs  and  will  be 
offered  to  new  employees  in  the  form  of 
a  half-day  workshop  within  two  to  three 
months  following  their  commencement. 

Following  is  a  brief  description  of  the 
Research  Council's  three-step  orienta- 
tion program: 

Step  one  (Day  one)  -  New  employees 
will  be  introduced  to  their  department 
and  the  organization  by  departmental 
management.  At  this  time,  they  will 
view  the  new  orientation  video  and 
receive  an  information  package  consist- 
ing of  a  new  employee  brochure,  the  cor- 
porate brochure,  the  annual  report  and  a 
new  employee  handbook.  They  also  will 
be  given  a  review  of  local  requirements 
within  the  department. 

Step  two  (within  one  week)  - 
Employees  will  sign  on  with  the  Human 
Resources  Department  and  receive  a 
briefing  on  the  benefits  package.  A 
photo  also  will  be  taken  at  this  time  for 
an  identification  card. 

Step  three  (within  two  to  three 
months)  -  Employees  will  be  given  a 
health  assessment  and  a  safety  and 
health  issues  briefing.  A  half-day  orien- 
tation, mandatory  for  all  new  staff  mem- 
bers, also  will  be  conducted  by  the 
Human  Resources  Department.  It  will 


include  a  Occupational  Health  and 
Safety  issues  review  -  relevant  to  their 
department  -  and  an  outline  of  new 
employee  training  policies,  including 
discussions  on  career  development,  cor- 
porate values  and  mission,  goals,  objec- 
tive setting,  classification  system  and 
awards  program. 

Joan  Cartmell,  Human  Resources, 


HEALTH  &  SAFETY 


Kick  off  breakfasts,  safety  demonstra- 
tions and  interdepartmental  challenges 
are  just  some  of  the  activities  being 
planned  around  the  Alberta  Research 
Council's  first  annual  Safety  Week. 

Volunteers  Make  It  Happen  is  the 
theme  of  this  Research  Council-wide  in- 
itiative, which  will  run  from  June  20  to 
23  to  coincide  with  the  safety  week  en- 
dorsed by  the  Canadian  Society  of 
Safety  Engineers. 

Dorothy  Hollands,  director  of  Public 
Relations,  chairs  the  Safety  Week  com- 
mittee. She  says  the  week-long  event 
was  conceived  as  a  way  to  increase  the 
awareness  of  staff  to  the  importance  of 
safety  at  the  Research  Council. 

"We  needed  a  committee  to  plan  the 
overall  program  and  to  develop  some 
basic  activities  of  value  to  all  depart- 
ments. The  onus  is  on  the  departments, 
however,  to  take  our  work  one  step  fur- 
ther -  to  develop  pertinent,  site-specific 
events  to  recognize  employees  and  en- 


STAFF  NOTES 


Administrative  Services  -  Administra- 
tive assistants  can  now  obtain  access  to 
the  MSA  purchasing  system  which  will 
make  it  quicker  and  easier  for  staff  to 
determine  the  status  of  requisitioned 
goods. 

Those  interested  in  obtaining  access 
to  the  system  should  contact  Cliff 
Hornby  at  450-5174  to  obtain  a 
password.  Security  screen  access  is 
available  from  Diane  Wasylyk  (450- 
5031),  who  will  provide  training  on  the 
system  once  a  password  and  security 
screen  access  have  been  provided. 
*  *  * 


says  the  development  of  a  new  program 
is  long  overdue.  "As  it  has  been  some 
time  since  our  last  scheduled  orientation, 
we  may  offer  the  program  to  all  existing 
employees  who  are  interested." 
//  you  would  like  more  information  on 
this  program,  contact  Joan  at  450-5137 
or  e-mail  SATURN: .  CARTMELL. 


hance  their  understanding  of  safety  at 
the  Research  Council." 

Other  members  of  the  committee  are: 
Don  Peckham,  head,  Human  Resources 
Department;  Don  Murray,  Facilities  and 
Safety;  Janis  Koehler,  Occupational 
Health  Unit;  and  Carmen  Forster,  Public 
Relations. 

Breakfasts,  planned  in  conjunction 
with  the  Corporate  Wellness  Committee 
at  each  site,  will  be  held  Tuesday,  June 
20,  to  mark  the  start  of  Safety  Week. 
Demonstrations  on  back  fitness,  the 
Heimleich  maneuver,  and  evacuation 
fire  drills  will  be  conducted  at  each  site 
on  a  rotational  basis  throughout  the 
week.  Safety  films  and  pamphlets  also 
will  be  available  at  each  site. 

Ideas  regarding  site-specific  activities 
should  be  directed  to  that  site's  safety 
committee.  Anyone  requiring  further  in- 
formation regarding  Safety  Week  is  en- 
couraged to  call  any  of  the  committee 
members  mentioned  above. 


Advanced  Technologies  -  The  Ad- 
vanced Technologies  Department,  in 
conjunction  with  the  University  of  Cal- 
gary, will  host  an  Expert  Systems  Im- 
plementation Workshop  in  Calgary  May 
17,  from  8:30  a.m.  to  5  p.m.  Cost  of  the 
one-day  workshop  is  $200. 

This  course  will  be  taught  by  a  leading 
team  of  expert  system  developers  and  in- 
troduce participants  to  basic  implemen- 
tation techniques,  as  well  as  provide 
demonstrations  of  practical  systems  for 
advisory  decision  making.  Topics  will 
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Dr.  Ted  Heidrick  when  he  was  appointed 
head  of  the  Materials  and  Testing 
Department. 

Dr.  Heidrick' s  duties  have  been  reas- 
signed as  follows:  contracts  manage- 
ment, Dr.  Dan  Prowse;  business 
development,  Dr.  Charles  Reichert; 
AOSTRA  Strategic  Program,  Dzung 
Nguyen;  Joint  Research  Ventures  and 
major  contracts,  Dr.  Prowse,  Dr.  Gordon 
Bird,  and  Dzung  Nguyen. 

At  the  same  time,  according  to  Dr. 
Duke  DuPlessis,  head  of  the  department, 
other  changes  were  introduced  to  con- 
solidate and  strengthen  the  skills  and  ef- 
fectiveness of  groups/staff  reporting  to 
managers,  and  to  balance  the  work  load 
among  managers.  Dr.  Prowse  is  now 
responsible  for  computer  services,  and 
Dr.  Bird  has  taken  over  analytical  ser- 
vices and  process  chemistry/sample 
bank.  New  group  leaders  also  were  ap- 
pointed for  finance  (Anne  Koots), 
analytical  chemistry  (Dr.  Bryan  Fuhr), 
process  chemistry/sample  bank  (Dr. 
Dean  Wallace),  advanced  instrumenta- 
tion (Dr.  George  Sedgwick),  and  com- 
puting (Rod  Ridley). 

In  addition,  flexible  directions  steer- 
ing groups  have  been  established  in  key 
market  directed  areas  to  increase  the 
department's  focus  on  new  research  in- 
itiatives. Steering  groups  now  exist  in 
five  areas:  sensing,  measurement  and 
control;  environment/tailings  sludge; 
natural  gas/sour  gas  corrosion;  process 
chemistry;  and  reservoir  characterization 
(with  the  Alberta  Geological  Survey).  A 
values  and  principles  group  has  been 
formed  to  increase  the  focus  on  human 
resources  and  staff  development,  includ- 
ing health  and  safety. 

Resource  Technologies 

The  Resource  Technologies  Department, 
headed  by  Dr.  Marianne  English,  has 
restructured  its  electronics/computing 
expertise  into  two  groups  roughly 
divided  along  software/hardware  lines. 
To  accommodate  these  new  groups,  staff 
have  been  transferred  to  Resource  Tech- 
nologies from  Terrain  Sciences  and  Data 
Acquisition. 

The  newly  formed  GIS  Technology 


Oil  Sands  and  Hydrocarbon  Recovery  Department 


Department  Head 

Dr.  Duke  duPlessis 


Values  and  Principles  Group 


DIRECTIONS  Steering  Group 


Implementation 
of  Calgary 


Business 

Technical 

Fundamentals 

Engineering 

AOSTRA/ 

ALIS 

Development 

Services 

Dr.  Gordon 

&  Contracts 

ARC/lndustry 

Helga 

Dr.  Charles 

Dr.  Dzung 

Bird 

Dr.  Dan 

Access 

Petri 

Reichert 

Nguyen 

Prowse 

Program 

Dr.  Peter 

Tremaine 

Support  Group,  headed  by  Mark 
Johnson,  will  act  as  a  Research  Council- 
wide  resource  for  support  in  projects 
using  Geographical  Information  Systems 
or  any  of  the  component  technologies. 
Support  also  will  be  provided  to  external 
organizations.  An  ongoing  project  will 
be  the  "GIS  Technology  Review",  a 
series  of  surveys  into  aspects  of  the  tech- 
nology of  immediate  importance  to  the 
province. 

The  Remote  Data  Acquisition  (RDA) 
Group,  headed  by  Charles  Richmond, 
will  focus  on  real-time  data  acquisition 
and  processing  in  laboratory  and  field 
settings.  This  group  will  provide  ena- 
bling technologies  to  other  engineering 


projects  and  will  be  directly  available  to 
external  clients.  Staff  also  will  pursue 
limited  internal  projects.  For  instance, 
the  RDA  is  currently  maintaining  the 
"Fermentation  Engineering  Control  Sys- 
tems" project  with  the  Biotechnology 
Department. 

The  long-standing  transportation  and 
surface  water  programs  will  remain  rela- 
tively unchanged,  but  the  meso- 
meteorology  program  will  be  reshaped 
into  a  much  smaller  climate  program. 
The  specific  expertise  in  computing  and 
electronics  formerly  associated  with  the 
climate  program  will  now  be  transferred 
to  the  GIS  and  RDA  groups. 
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WHMIS  update  -  preventing  problems 
with  hazardous  materials 


story  contributed  by  Dr.  Alan 
Sanger  and  Howard  Dalpe, 
Facilities  and  Safety 
About  two-thirds  of  all  Alberta  Research 
Council  employees  work  directly  with 
hazardous  materials.  Common  sense, 
vigilance  in  safety  matters  and  good 
workplace  practices  are  expected  of  us 
all. 

In  addition,  new  federal  and  provin- 
cial legislation  is  now  in  place  to  govern 
the  handling  and  storage  of  all  controlled 
products  in  the  workplace. 

Under  the  federal  Hazardous  Products 
Act,  a  controlled  substance  is  any 
material  or  substance  classified  as  a 
compressed  gas,  or  as  flammable/com- 
bustible, oxidizing,  poisonous/infec- 
tious, corrosive  or  dangerously  reactive. 
Alberta  has  amended  its  Chemical 
Hazards  Regulation,  effective  March  15, 
to  accommodate  this  definition. 

Called  WHMIS,  the  Workplace 
Hazardous  Materials  Information  Sys- 
tem, the  legislation  covers  three  major 
responsibilities:  manufacturers,  dis- 
tributors and  importers  are  responsible 
for  providing  accurate,  up-to-date  and 
complete  information  on  their  products 
or  mixtures;  employers  are  responsible 
for  getting  the  information  to  employees; 
and  employees  are  responsible  for  using 
the  information  with  due  care  to  protect 
themselves  and  their  coworkers. 

Suppliers  must  provide  information  in 
two  ways:  labels  and  MSDS  (Material 
Safety  Data  Sheets).  If  a  product  is  in 
any  way  a  hazardous  material  under  the 
federal  act,  the  label  must  show  this  and 
state  that  a  MSDS  is  available. 

Data  sheets,  required  for  each  hazard- 
ous substance  supplied,  must  contain 
nine  categories  of  information;  name  of 
product,  use,  supplier's  address  and  24- 
hour  telephone  number,  name  and  con- 
centration of  all  hazardous  materials, 
physical  characteristics  of  the  product, 
fire  or  explosion  hazard,  reactivity 
hazards,  toxic  hazards,  actions  required 
to  prevent  injury  or  accident,  actions  re- 
quired for  first  aid,  name  and  telephone 
number  of  the  person  or  organization 
that  prepared  the  MSDS,  and  the  date  it 
was  prepared.  The  maximum  life  of  an 


MSDS  is  three  years,  after  which  a  new 
one  must  be  provided. 

Although  suppliers  must  provide  ap- 
propriate labels  and  MSDS  for  materials 
currently  being  received,  old  stock 
presents  a  problem.  To  determine  the  ex- 
tent of  the  problem,  and  some  solutions, 
Dr.  Alan  Sanger  and  Howard  Dalpe, 
Facilities  and  Safety,  and  Dr.  Ian 
Wheeler,  a  consultant,  are  conducting  a 
needs  assessment. 

Employees  from  each  department  are 
being  asked  to  perform  a  critical  inven- 
tory. Materials  which  have  aged, 
deteriorated,  or  otherwise  cause  concern, 
must  be  identified  for  disposal.  Howard 
is  available  to  advise  and  assist  depart- 
ments in  this  area. 

MSDS  will  then  be  obtained  for  each 
item  in  the  remaining  active  inventory. 
Where  there  is  more  than  one  supplier, 
MSDS  will  be  required  for  each. 

Employers  must  ensure  this  informa- 


tion gets  to  employees  in  an  under- 
standable and  usable  form.  To  that  end, 
Dr.  Wheeler  has  already  conducted  a 
series  of  meetings  to  introduce  WHMIS 
to  Alberta  Research  Council  staff.  A 
"Train  the  Trainer"  course  was  con- 
ducted in  April.  Trainers  will  then 
develop  and  present  training  specific  to 
each  group  or  site  in  collaboration  with 
Safety  and  the  consultant.  This  training 
will  provide  both  a  general  appreciation 
of  the  content  and  intent  of  the  legisla- 
tion, as  well  as  addressing  site-specific 
requirements.  To  ensure  these  require- 
ments are  met,  contact  persons  for  each 
department  or  site  have  been  assigned. 

Although  the  legislation  is  new,  staff 
in  Facilities  and  Safety  have  been 
preparing  for  it  for  some  time.  Anyone 
requiring  assistance  with  the  implemen- 
tation of  this  legislation  should  call 
Howard  at  450-5045  or  Dr.  Sanger  at 
450-5459. 


HAZARD  SYMBOLS 


CLASS  A: 
Compressed  gas 


CLASS  C: 
Oxidizing 


CLASS  D: 
2.  Materials 
causing  other 
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CLASS  E: 
Corrosive 
material 


5"? 


CLASS  B: 
Flammable  and 
combustible 
material 


CLASS  D: 
Poisonous  and 
infectious 
material 
1 .  Materials 
causing 
immediate  and 
serious  toxic 
effect 


CLASS  D: 

3.  Biohazardous 

infectious  material 


CLASS  F: 
Dangerously 

!  material 
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On  a  personal  note,  Joanne  says  that 
spending  time  with  her  husband  Michael 
and  children  John-Michael,  2  1/2  years, 
and  Alysha,  1  year,  is  highest  on  her 
priority  list.  "There  is  always  time  for 
my  family,  regardless  of  my  other  com- 
mitments." 

She  does  count  herself  fortunate, 
however,  in  being  able  to  get  by  with 
very  little  sleep  -  after  all,  work  and 
family  are  not  her  only  interests.  In  a 
professional  vein,  Joanne  enjoys  teach- 


ing first  year  management  courses  at  the 
Canadian  Institute  of  Management.  A 
graduate  of  the  four-year  program  her- 
self, she  has  a  professional  manager 
designation. 

Joanne  also  devotes  her  time  to  writ- 
ing songs,  one  of  which  was  recorded 
last  year.  But  at  two  cents  per  song  per 
record,  she  advises  against  giving  up  the 
day  job  to  pursue  a  career  in  the  music 
business. 
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include  knowledge  representation, 
knowledge  acquisition,  management  of 
expert  systems  projects,  and  current 
tools.  Those  requiring  further  informa- 
tion or  wishing  to  register  should  contact 
Jessica  Freitag  at  297-2600. 

*  ★  ★ 

Biotechnology  -  Dr.  Raj  Nagarajan  was 
recently  selected  by  the  World  Bank  and 
International  Finance  Corporation, 
Washington,  D.C.,  to  be  an  international 
consultant.  Serving  the  World  Bank  on 
behalf  of  the  Biotechnology  Department, 
Dr.  Nagarajan  will  conduct  short-term 
international  consulting  contracts  in  the 
area  of  agricultural  biotechnology  as  and 
when  the  need  arises. 

*  *  * 

Electronics  Test  Centre  -  The 

Electronics  Test  centre  will  host  a  two- 
day  seminar  titled,  "Practical  Reliability 
Engineering",  May  16  and  17,  1989  in 
the  auditorium  of  the  Research 
Council's  Mill  Woods  site.  For  further 
information  contact  Linda  Hilts  at  450- 
5369  or  register  by  sending  a  cheque  for 
$250  to  the  Electronics  Test  Centre. 

*  *  * 

Materials  and  Testing  -  The  Gasoline 
and  Oil  Testing  Laboratory  hosted  the 
Canadian  General  Standards  Board 
(CGSB)  Petroleum  Committee's  Meet- 
ings at  the  Mill  Woods  site  April  17  to 
21.  As  part  of  these  meetings,  Dr.  Milan 
Selucky,  Coal  and  Hydrocarbon  Process- 
ing, presented  a  paper  titled,  "Cetane 
Number  versus  Cetane  Index  by  Proton 
and  Carbon  13  NMR  [Nuclear  Magnetic 
Resonance]"  to  the  Middle  Distillate  and 
Petroleum  Test  Methods  Committees. 


*  *  ★ 

Terrain  Sciences  -  Keith  Jones 
recently  presented  an  invited  paper 
titled,  "The  Role  of  Forest  Site  Clas- 
sification in  Predicting  the  Consequen- 
ces of  Management  on  Forest 
Response".  The  paper  was  presented  in 
March  in  New  Zealand  to  the  Interna- 
tional Energy  Agency  (IEA)  Project  A3 


ON  THE  MOVE 


Board  members 

Roy  O.  Lindseth  received  the  Canadian 
Society  of  Exploration  Geophysicists' 
(CSEG)  highest  award  recently  -  the 
CSEG  Medal.  Founder  and  chairman  of 
Teknica  Resource  Development  Ltd., 
Mr.  Lindseth  is  a  member  of  the  Board 
of  Directors  of  the  Alberta  Research 
Council. 

The  medal  is  awarded  to  a  member  of 
the  geophysical  profession  in  Canada 
who  has  made  a  significant  contribution 
to  the  application,  teaching  or  business 
development  of  exploration  geophysics. 
The  award  recognizes  the  recipient's  in- 
tegrity, as  well  as  his  accomplishments. 

Mr.  Lindseth  is  well  known  interna- 
tionally for  his  work  in  petroleum  ex- 
ploration, graining,  and  technology 
transfer.  He  also  is  the  inventor  and 
developer  of  several  geophysical  proces- 
ses. 

*  *  ★ 

Dr.  Michael  A.  Ward,  a  member  of  the 
Board  of  Directors  of  the  Alberta 
Research  Council  has  been  reappointed 
as  vice-president  (Research),  University 
of  Calgary.  He  has  held  this  position 
since  1984. 

Academic 
achievement 

Congratulations  to  Kevin  Kimber  of  the 
Oil  Sands  and  Hydrocarbon  Recovery 
Department.  He  recently  received  his 
Ph.D.  in  Petroleum  Engineering  from  the 
University  of  Alberta.  His  thesis  was 
titled,  "High  Pressure  Scaled  Model 
Design  Techniques  for  Thermal 
Recovery  Processes". 


Working  Group  dealing  with  "Predicting 
the  Consequences  of  Intensive  Forest 
Harvesting  on  Long-Term  Productivity". 

As  a  result  of  the  working  group's  suc- 
cess, the  IEA  has  extended  their  support 
of  this  cooperative  program  to  consider 
"Environmental  Impacts  of  Harvesting", 
including  herbicide,  pollution  and  site 
preparation  impacts. 


New  Minister 


The  Honorable  Fred  A.  Stewart,  MLA 
for  Calgary  North  Hill,  has  been  ap- 
pointed Minister  of  Technology, 
Research  and  Telecommunications 
(TRT).  He  is  the  minister  to  whom  the 
Alberta  Research  Council  reports. 

Mr.  Stewart  has  also  been  named  to 
the  Committee  on  Priorities,  Finance  and 
Coordination  and  the  Committee  on 
Economic  Planning.  He  has  retained  his 
appointment  as  chairman  of  Calgary 
Caucus. 

He  obtained  his  Bachelor  of  Laws  de- 
gree (LL.B.)  in  1965  from  the  University 
of  Toronto  Law  School.  He  has  been  in 
private  practice  for  21  years,  primarily  in 
the  areas  of  corporate  and  commercial 
law,  and  was  appointed  a  Queen's  Coun- 
sel in  1980. 


Employee  changes 

We  welcome  to  the  Alberta  Research 
Council:  Doug  Coolidge,  Forestry; 
John  Fallavollita,  Industrial  Tech- 
nology Advisor  Network;  William 
Hoffart,  Electronics  Test  Centre; 
Roslyn  Kelln,  Industrial  Technology 
Advisor  Network;  Jim  Kramer,  Coal 
and  Hydrocarbon  Processing;  Vickett 
Lau,  Advanced  Technologies. 

We  say  good-bye  to:  Vince  Craig, 
Phyllis  Kozak,  Tom  Lichak,  Robert 
Wohl,  Michelle  Zahner. 
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